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Waterson Corporation — Code of Ethics and Anti-Bribery Policy
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1. Purpose P &

Waterson is committed to conducting business with integrity, fairness, and
transparency.

This Code of Ethics establishes the principles that guide the behavior of all Waterson
employees, management, and business partners.

All business activities must comply with applicable laws, regulations, and ethical
standards.

Our ethical standards not only guide internal conduct but also reflect Waterson’s
responsibility to stakeholders and the broader society, ensuring sustainable and
transparent business practices.
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2. Business Integrity 7 ¥ 34 13

- We conduct our business honestly and responsibly, avoiding any form of deception,

fraud, or unfair advantage.

- All financial records and transactions must be accurate, transparent, and maintained in

accordance with relevant accounting standards.

- We comply with all applicable laws, including those relating to trade, labor,

environment, and product safety.

- We are committed to preventing money laundering, embezzlement, and any misuse of

company funds.
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3. Fair Employment & Human Rights =T g % £ X {§

- Waterson supports the principles of human rights and fair labor practices.

- We prohibit the use of child labor, forced labor, or any form of human trafficking.

- Employees must be treated with respect and equality, regardless of gender, race,
religion, or nationality.

- We value diversity and inclusion, ensuring equal opportunities in recruitment,
development, and promotion.

- We maintain a work environment that is free from harassment, discrimination, and
abuse of any kind.
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4. Health, Safety & Environment %‘2-’&‘ P RB RE

- We are committed to providing a safe and healthy workplace for all employees and
contractors.

- We continually seek to minimize environmental impact through waste reduction,
responsible material use, and pollution prevention.

- We comply with the applicable occupational safety, health, and environmental laws
and regulations, and are committed to continuous improvement in these areas.

- Every employee shares responsibility for maintaining a safe workplace and protecting
the environment through daily actions and awareness.

- We promote sustainable practices by improving energy efficiency, reducing carbon
emissions, and encouraging resource recycling throughout our operations.
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5. Conflict of Interest 4] & #+#%

- Employees and representatives must avoid situations where personal interests conflict
with company or customer interests.

- Any potential conflict must be disclosed to management immediately.
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6. Anti-Bribery and Anti-Corruption ¥ FspE & & §

- Waterson strictly prohibits any form of bribery, kickback, or corrupt payment—
whether offered or received, directly or indirectly.

- No employee or representative may give or accept gifts, entertainment, or favors
intended to influence business decisions.

- Payments to government officials, customers, suppliers, or other parties for the
purpose of obtaining improper advantage are strictly forbidden.

- All business dealings must be recorded transparently and supported by legitimate
documentation.

- Any suspected or actual case of bribery or corruption must be reported immediately to
company management.
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7. Confidentiality & Intellectual Property i % &2 57 £ 34 &

- We safeguard confidential information belonging to Waterson, our customers, and our

partners.

- Employees must not disclose or use proprietary data without authorization.

- Confidential information includes but is not limited to technical data, designs,

manufacturing processes, financial information, business plans, and customer or

supplier details.
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8. Compliance and Reporting 5% HR B

- All employees and suppliers are expected to understand and comply with this Code.

- Violations may result in disciplinary action, termination of employment or contract,
and, if applicable, legal consequences.

- Questions or concerns regarding ethical behavior should be raised with a supervisor or
reported through the appropriate company channel.
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9. Acknowledgment £ 3u.87 R

By working with or representing Waterson, each employee, contractor, and supplier
acknowledges understanding of and commitment to this Code of Ethics and Anti-Bribery
Policy.

Waterson reserves the right to take appropriate action, including disciplinary measures
or contract termination, in cases of non-compliance.
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